ORDINANCE NO. 1155

CALENDAR YEAR 2022 ORDINANCE TO EXCEED THE MUNICIPAL BUDGET APPROPRIATION
LIMITS AND TO ESTABLISH A CAP BANK (N.J.S.A. 40A: 4-45.14)

WHEREAS, the Local Government Cap Law, N.J.S.A 40A: 4-45.14 et seq., provides that in the
preparation of its annual budget, a municipality shall limit any increase in said budget to 2.5% unless
authorized by ordinance to increase it to 3.5% over the previous year’s final appropriations, subject to
certain exceptions; and,

WHEREAS, N.J.S.A. 40A: 4-45.15a provides that a municipality may, when authorized by ordinance,
appropriate the difference between the amount of its actual final appropriation and the 3.5% percentage
rate as an exception to its final appropriations in either of the next two succeeding years; and,

WHEREAS, the Governing Body of the Borough of Barrington in the County of Camden finds it advisable
and necessary to increase its CY 2022 budget by up to 3.5% over the previous year’s final
appropriations, in the interest of promoting the health, safety and welfare of the citizens; and,

WHEREAS, the Governing Body hereby determines that a 1.0% increase in the budget for said year,
amounting to $68,390.07 in excess of the increase in final appropriations otherwise permitted by the
Local Government Cap Law, is advisable and necessary; and,

WHEREAS, the Governing Body hereby determines that any amount authorized hereinabove that is not
appropriated as part of the final budget shall be retained as an exception to final appropriation in either of
the next two succeeding years,

NOW THEREFORE BE IT ORDAINED, by the Governing Body of the Borough of Barrington, in the
County of Camden, a majority of the full authorized membership of this governing body affirmatively
concurring, that, in the CY 2022 budget year, the final appropriations of the Barrington shall, in
accordance with this ordinance and N.J.S.A. 40A: 4-45.14, be increased by 3.5%, amounting to
$239,365.27 and that the CY 2022 municipal budget for the Barrington be approved and adopted in
accordance with this ordinance; and,

BE IT FURTHER ORDAINED, that any amount authorized hereinabove that is not appropriated as part
of the final budget shall be retained as an exception to final appropriation in either of the next two

succeeding years; and,

BE IT FURTHER ORDAINED, that a certified copy of this ordinance as introduced be filed with the
Director of the Division of Local Government Services within five days of introduction; and,

BE IT FURTHER ORDAINED, that a certified copy of this ordinance upon adoption, with the recorded
vote included thereon, shall be filed with said Director within five days after such adoption.

BOROUGH OF BARRINGTON Introduced: April 12, 2022
Adopted: May 10, 2022

By: Attest:
Patti Harris, Mayor Terry Shannon, Clerk/RMC

CERTIFICATION
I hereby certify this to be a true copy of an Ordinance adopted by the Governing Body of the Borough of Barrington

at the Council Meeting held on May 10, 2022.

Terry Shannon, Municipal Clerk



ORDINANCE NO. 1156

FIXING THE 2022 COMPENSATION OF CERTAIN OFFICERS AND EMPLOYEES OF THE
BOROUGH OF BARRINGTON

BE IT ORDAINED, by the Borough Council of the Borough of Barrington as follows:

SECTION 1. The following are the maximum annual base salaries to be paid to the respective
employees and officers of the Borough of Barrington, County of Camden, State of New Jersey,
while in the employ of the Borough of Barrington effective January 1, 2022, unless otherwise
noted:

Sup’t of Public Works (includes longevity) 116,272
Foreman of Public Works (includes longevity) 90,000
Municipal Clerk® 86,005
Finance Officer? 82,000
Tax Collector/Sewer Rent Collector® 79,000
Secretary to Mayor and Council 55,615

The above wages will be divided by 52 to determine the weekly amount.
12 P please see exhibit A attached hereto.

SECTION 2.
Wages to be paid to persons performing any other work except as described herein, and which

employee or officer is not covered by a union contract, shall be paid the sum of minimum wage
to $15.00 per hour, with time and one-half for overtime when approved by the department head.

SECTION 3.

Wages to be paid to the following part-time employees are fixed at the indicated hourly rates
EFFECTIVE JANUARY 1, 2022 unless otherwise noted:

Part-time Desk Clerk - Police Dept. 15.00 - 20.00
Special Police Officer — Class Il 15.00 - 20.00
Recycling Enforcement Inspector 14.00 - 20.00
Bus Driver - Senior Bus 14.00 - 20.00
Fire Investigator 25.00
Planning Board Secretary 15.00 - 20.00
Temporary File Clerk 13.00 - 15.00
Part time Tax Office Clerk 13.00 - 25.00
Part Time Janitor 13.00 - 20.00
Fire Alliance Part Time Office Coordinator 22.00

Fire Alliance Part Time Office Clerk 13.00 - 16.50



SECTION 4. The maximum annual salary for the following positions shall be as follows unless
otherwise indicated:

Mayor 4,650
Council Members 3,600
Borough Assessor 12,470
Assistant Tax Assessor 12,000
Zoning Administrator - Commercial 2,500
Zoning Administrator — Residential 2,500
Fire Chief 5,800
Recycling Coordinator 2,000
Property Maintenance Officer 10,000
Code Enforcement Manager 7,500
Field Representative Home Inspector 8,000
Health Officer 2,400
Stormwater Mgmt. Coordinator 2,500
Registrar of Vital Statistics 2,500
Deputy Registrar of VS 750
Senior Center Coordinator 2,000
Senior Center Assistant Coordinator 600
Fire Marshal 64,524
Full Time Firefighter 45,000
Electrical Sub Code Official 8,000
Plumbing Code Official 10,200
Fire Protection Sub Code Official 7,500
Emergency Management Coordinator 3,000
Apartment CO Program Coordinator 1,500
Property Maintenance Coordinator 1,000
Apartment Rental/CO Inspector 8,000
Safety Coordinator 1,200
Harvest Festival Coordinator 2,400
Harvest Festival Car Show Coordinator 300

SECTION 5. Compensation for the following positions and/or services shall be at the rates as
indicated below effective July 1, 2022, unless otherwise indicated:

Fill-in Firefighters 136.00/day
Fire Alliance Part Time Inspector 17.75 per hour
Fire Alliance Smoke Detector Inspector 25.00 per inspection

Rental / Re-Inspection inspector 25.00 per inspection



VFW Maintenance/Security (as of 5/1/2022) 150.00 per event worked

Police Outside Traffic Control 75.00 an hour
DPW Seasonal Laborers 15.00 per hour
DPW Part Time Laborers 13.00 per hour
Crossing Guards 2021-2022 School Year 13.50 per hour
Crossing Guards 2022-2023 School Year 15.00 per hour
Wedding Officiant (Weekdays) 75.00 per ceremony
Wedding Officiant (weekends) 125.00 per ceremony

SECTION 6. Longevity will be added to the base salary for all non-union, full-time employees
hired before 1/1/96, based upon the following schedule:

Beginning of 6" year through the 10" year — 3%
Beginning of 11" year through the 15" year — 6%
Beginning of 16 year through end of employment — 8%

SECTION 7. The compensation herein specified shall take effect as indicated, and shall apply
thereto unless and until, the same have been changed as provided by law.

SECTION 8. All ordinances or parts of ordinances inconsistent with this ordinance are hereby
repealed, but only to the extent of such inconsistency.

SECTION 9. This Ordinance shall take effect upon its enactment as provided by law.
BOROUGH OF BARRINGTON Introduced: April 12, 2022
Adopted: May 10, 2022

By: Attest:
Patti Harris, Mayor Terry Shannon, Clerk/RMC

CERTIFICATION
|, Terry Shannon, Clerk for the Borough of Barrington, hereby certify this to be a true copy of an
ordinance adopted by the Governing Body at the council meeting held May 10, 2022.

Terry Shannon, Municipal Clerk



EXHIBIT A.

' The $86,005 salary shown for the Municipal Clerk is based on a 35 hour week, 52 weeks per
year while performing the duties of Municipal Clerk for the Borough of Barrington. This position
is part of a shared service with the Borough of Mount Ephraim. The additional salary for the
Mount Ephraim position is $17,926. The combined total salary is $103,931. Should the shared
service be dissolved, that additional salary shall end as of the termination date of the Shared

Service Agreement.

2 The $82,000 salary shown for the Finance Officer is based on a 35 hour week, 52 weeks per
year while performing the duties of Finance Officer for the Borough of Barrington. This position
is part of a shared service with the Borough of Merchantville. The additional salary for the
Merchantville position is $33,000. The combined total salary is $115,000. Should the shared
service be dissolved, the additional salary shall end as of the termination date of the Shared

Service Agreement.

* The $79,000 salary shown for the Tax Collector/Sewer Rent Collector is based on a 35 hour
week, 52 weeks per year while performing the duties of Tax Collector/Sewer Rent Collector for
the Borough of Barrington. This position is part of a shared service with the Borough of
Merchantville as Tax Collector. The additional salary for the Merchantville position is $21,000.
The combined total salary is $100,000. Should the shared service be dissolved, that additional
annual salary shall end as of the termination date of the Shared Service Agreement. .



