
 

 

ORDINANCE NO. 1227 
 
FIXING THE 2026 COMPENSATION OF CERTAIN OFFICERS AND EMPLOYEES OF THE 
BOROUGH OF BARRINGTON 
 
BE IT ORDAINED, by the Borough Council of the Borough of Barrington as follows: 
 

SECTION 1.   The following are the maximum annual base salaries to be paid to the respective 
employees and officers of the Borough of Barrington, County of Camden, State of New Jersey, 
while in the employ of the Borough of Barrington effective January 1, 2026, unless otherwise 
noted: 
          

Sup’t of Public Works (includes longevity) 136,013 

Foreman of Public Works (includes longevity) 105,281 

Municipal Clerk¹ 102,542 

Finance Officer²  140,022 

Tax Collector/Sewer Rent Collector         95,000 

Secretary to Mayor and Council 64,433 

Secretary to Police Chief 65,449 
 

The above wages will be divided by 52 to determine the weekly amount.  
¹ /²  please see exhibit A attached hereto. 
 

SECTION 2.   
Wages to be paid to persons performing any other work except as described herein, and which 
employee or officer is not covered by a union contract, shall be paid the sum of minimum wage 
to $25.00 per hour, with time and one-half for overtime when approved by the department head. 
 
SECTION 3.   
Wages to be paid to the following part-time employees are fixed at the indicated hourly rates 
EFFECTIVE JANUARY 1, 2026, unless otherwise noted:    
         

Part-time Desk Clerk - Police Dept.  20.60 

Special Police Officer – Class II 18.00 -25.00 

Recycling Enforcement Inspector 19.60 

Bus Driver - Senior Bus 21.30 

Fire Alliance Part Time Inspector 26.00 

Records Management Coordinator 20.00 

Administrative Support PT 16.00 – 25.00 

DPW Seasonal Laborers 20.00 

Fire Alliance Part Time Office 
Coordinator 

25.50 

School Resource Officer 30.00 

Mechanic PT 30.00 

 
 



 

 

 
 
 
SECTION 4.  The maximum annual salary for the following positions shall be as follows unless 
otherwise indicated: 
        

Mayor 7,200 

Council Members 5,400 

Borough Assessor 13,293 

Assistant Tax Assessor 12,792 

Planning Board Secretary 6,000 

Zoning Administrator - Commercial 3,000 

Zoning Administrator – Residential 3,000 

Fire Chief 10,000 

Recycling Coordinator 2,500 

Property Maintenance Officer 10,500 

Code Enforcement Manager 8,000 

Field Representative Home Inspector 8,000 

Health Officer 2,400 

Stormwater Mgmt. Coordinator 3,500 

Registrar of Vital Statistics 2,750 

Deputy Registrar of VS 750 

Senior Center Coordinator 3,000 

Senior Center Assistant Coordinator 1,500 

Fire Marshal 50,000 

Ambulance Chief 131,077 

Construction Official / Building Sub-Code 9,360 

UCC Building Inspector 11,000 

UCC Electrical Sub Code Official 8,000 

UCC Plumbing Code Official 10,200 

UCC Fire Protection Sub Code Official 7,500 

Emergency Management Coordinator 4,000 

Property Maintenance Coordinator 1,000 

Apartment Rental/CO Inspector 8,000 

Safety Coordinator 1,200 

Summer Recreation Director 15,000 

Harvest Festival Coordinator 2,400 

Harvest Festival Car Show Coordinator 300 
 

 
 
 



 

 

 
SECTION 5.  Compensation for the following positions and/or services shall be at the rates as 
indicated below: 
        

Summer Recreation Counselors 16.00 – 20.00 per hour 

Crossing Guards (Effective January 1) 16.00 per hour 

Crossing Guards (Effective July 1) 16.50 per hour 

Fire Investigator 50.00 per hour 

Rental / Re-Inspection Inspector 25.00 per inspection 

Police Outside Traffic Control 90.00 an hour 

DPW Part Time Laborers—Clean Comm. (seasonal) 15.23 per hour 

Wedding Officiant  175.00 per ceremony 

 
 
SECTION 6.  Longevity will be added to the base salary for all non-union, full-time employees 
hired before 1/1/96, based upon the following schedule: 
 
  Beginning of 6th year through the 10th year – 3% 
  Beginning of 11th year through the 15th year – 6% 
  Beginning of 16th year through end of employment – 8% 
 
SECTION 7.  The compensation herein specified shall take effect as indicated, and shall apply 
thereto unless and until, the same has been changed as provided by law. 
 
SECTION 8.   All ordinances or parts of ordinances inconsistent with this ordinance are hereby 
repealed, but only to the extent of such inconsistency. 
 
SECTION 9.  This Ordinance shall take effect upon its enactment as provided by law. 
 
BOROUGH OF BARRINGTON   Introduced: February 10, 2026 
       Adopted:    
          
 
By:______________________________  Attest:____________________________ 
 Kyle Hanson, Mayor     Terry Shannon, Clerk/RMC     
 
 
CERTIFICATION 
I, Terry Shannon, Clerk for the Borough of Barrington, hereby certify this to be a true copy of an 
ordinance adopted by the Governing Body at the council meeting held March 10, 2026.   
 
_______________________________ 
Terry Shannon, Municipal Clerk 



 

 

EXHIBIT A. 
 
¹   The $102,542.00 salary shown for the Municipal Clerk is based on a 35 hour week, 52 weeks 
per year while performing the duties of Municipal Clerk for the Borough of Barrington. This 
position is part of a shared service with the Borough of Mount Ephraim.  The additional salary 
for the Mount Ephraim position is $15,912.00.  The combined total salary is $118,454.00.  
Should the shared service be dissolved, that additional salary shall end as of the termination 
date of the Shared Service Agreement.  
 
²   The $140,022.00 salary shown for the Finance Officer is based on a 35 hour week, 52 weeks 
per year while performing the duties of Finance Officer for the Borough of Barrington.  This 
position is part of a shared service with the Borough of Merchantville for January 2026.  The 
salary for the Merchantville position for one month is $2,958.33.  When the shared service is 
dissolved, the salary shown for the Finance Officer will remain the same.  
 
 


